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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 8-K

CURRENT REPORT
Pursuant to Section 13 or 15(d)
of the Securities Exchange Act of 1934

Date of Report (date of earliest event reported): Bcember 1, 2006

MEXICAN RESTAURANTS, INC.

(Exact name of registrant as specified in its chaer)

TEXAS 000-28234 76-0493269
(State or Other Jurisdiction of (Commission File Number) (I.LR.S. Employer
Incorporation or Organization) Identification No.)

1135 EDGEBROOK
HOUSTON, TEXAS 77034-1899
(Address of Principal Executive Offices) (Zip Code)
Registrant's telephone number, including area codg(713) 943-7574

(Former name or former address, if changed since & report)

Check the appropriate box below if the FornK 8iling is intended to simultaneously satisfy tfiing obligation of the registrant numk
under any of the following provisionséeGeneral Instruction A.2. below):

O Written communications pursuant to Rule 425 unberSecurities Act (17 CFR 230.425)
O Soliciting material pursuant to Rule 14a-12 undher Exchange Act (17 CFR 240.14a-12)
O Pre-commencement communications pursuant to Rue?{l) under the Exchange Act (17 CFR 240.14d-2(b))

O Pre-commencement communications pursuant to Rédetld under the Exchange Act (17 CFR 240.13e-4(c))




Item 1.01. Entry into a Material Definitive Agreement.

On December 1, 2006, Mexican Restaurants, Inc. “@unpany”) Nasdag SC: CASA) entered into a Separation Agreeiauet
General Release with Curt Glowacki (the “Agreemgir”connection with his resignation as the ComparBresident and Chief Execul
Officer effective December 15, 2006. The Agreenigifiled as Exhibit 10.1 to this Formi8-and is hereby incorporated by reference intc
Item 1.01. A copy of the Company’s December 1, 2006 presasel@nnouncing Mr. Glowacki's departure is attadioeithis Form 8K as
Exhibit 99.1 hereto.

The Agreement provides Mr. Glowacki an aggregash gaayment of $596,764, net of applicable withhadiwith respect to h
stock options vested through December 4, 2006, fanduch payment to be made by the Company on tréeédecember 31, 20(
Additionally, under the Agreement Mr. Glowacki hegreed that during the twentyur (24) month period following December 15, 200€
will not (i) directly or indirectly, hire attempbthire, contact or solicit any employee of the Campor (ii) seek or encourage any prese
future vendor, supplier, distributor, customerrorastor to terminate or alter his, her or its iefahip with the Company.

Item 5.02. Departure of Directors or Principal Officers; Election of Directors; Appointment of Principal Officers; Compensatory
Arrangements of Certain Officers.

On December 1, 2006, Curt Glowacki resigned frompusition as Chief Executive Officer and Presidd#rthe Company, effecti
December 15, 2006. Mr. Glowacgitesignation was not the result of any disagre¢fetveen Mr. Glowacki and the Company regarding
matter relating to the Company’s operations, peficir practices. Lou Neeb, age 67, the Compaayrrent Chairman of the Board, has t
named the newChief Executive Officer of the Company effectivedeenber 15, 2006, and Lou Porry, age 53, a direaftoperations for tr
Company since 1991, has been named the Companigé @berating Officer effective December 15, 2006.

Mr. Neeb has served as Chairman of the Board o€tmapany since October 1995, and also served af Ekecutive Officer of tr
Company from April 1996 to May 2000, and as inteRnesident from August 1997 to April 1998. Sinc&2,9Mr. Neeb has also servec
President of Neeb Enterprises, Inc., a restauransudting company. From July 1991 to January 1994, Neeb served as Presiden
Spaghetti Warehouse, Inc. From September 1989rte 1891, Mr. Neeb served as President of GeestsFd&d. From 1982 to 1987, N
Neeb served as President and Chief Executive @ft6€elaco Villa, Inc. and its predecessors, wheeeokersaw the development of
Applebees restaurant chain and the operation of the Deb Testaurant chain. From 1980 to 1982, Mr. Neebeskas Chairman of the Boi
and Chief Executive Officer of Burger King Corpaoait From 1973 to 1980, Mr. Neeb served in varipasitions, including President &
Chief Operating Officer of Steak & Ale restauramdsiring that time, Mr. Neeb directed the developtadthe Bennigars restaurant conce
Mr. Neeb serves as a director of CEC Entertainnieat,

Mr. Porry has been an employee of the Companytarutédecessors since 1985, and for the lastfiiffears has served as a dire
of operations for the Company’s Monterey’s, Torsigad Casa Olé concepts.

Item 9.01. Financial Statements and Exhibits.
(c) Exhibits
Exhibit

Number Description

10.1 Separation Agreement and General Release
99.1 Mexican Restaurants, Inc. press release dated Deaeln2006




SIGNATURES

Pursuant to the requirements of the Securities &xgh Act of 1934, the Registrant has duly causidréport to be signed on

behalf by the undersigned hereunto duly authorized.

Date: December 7, 2006

MEXICAN RESTAURANTS, INC.

By:

/sl ANDREW J. DENNARD

Andrew J. Dennard

Executive Vice President, Chief Financial Officer,
Treasurer and Corporate Secretary




Exhibit 10.1

MEXICAN RESTAURANTS, INC.
1135 Edgebrook
Houston, Texas 77034-1899

SEPARATION AGREEMENT AND GENERAL RELEASE
December 1, 2006

Mr. Curt Glowacki
5319 Blue Creek
Kingwood, TX 77345

Dear Curt,

Please know that the Board of Directors and younagament team at Mexican Restaurants, Inc. (colegt with its subsidiaries, the “
Company’) truly appreciate your efforts on behalf of ther@pany, the results of which are reflected in tihenfanys operating performan
under your leadership. We wish you continued sueitesubsequent ventures.

Please permit this letter to evidence our agreesnith you concerning the termination of your enyph@nt relationship with the Compa
The severance compensation described below is mzdkable to you by the Company with respect totdérenination of your employme
provided you agree to the terms of this Separaiigreement and General Release (this " Agreeent

l. This Agreement is made between the Company and @avwvacki (" Employe€', " You " or " | "). Unless the Company and Y
enter into this Separation Agreement and Generi@aRe, You do not have a right to any of the eséngerance benefits describe
this document. However, in consideration for Youeaing to these terms, as described below, the @oynwill provide You witl
the following:

Separation Compensation

1. All accrued salary through the termination dates Istandard withholding.

2. An aggregate cash payment of $596,764 with resppeEimployees stock options as vested through December 15,,
which the parties to this letter agree are conetigiset forth on ExhibitA” , less standard withholding, calculated b
upon the difference between $10.50 per share amgeh share exercise prices of such vested stdgdngp Such payme
shall be made by the Company on or before DeceBhe2006.

3. Conversion or continuation of insurance coveragdl &le in accordance with the provisions of theliagple insurance pla

and law. COBRA notification will be provided sepiig. You will be eligible for continuation of hehlcoverage (medic
and dental) under COBRA.
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In return for the benefits listed in this Agreemehe undersigned Employee agrees to the following:

| agree, on behalf of myself and all of my heirgpersonal representatives, to release the Comjarpredecessors and succes:
all affiliates, and all of their present or formdirectors, officers, agents, partners, employesgl@yee benefit programs, and
trustees, administrators, fiduciaries and insuoésuch programs, (collectively hereafter, the “ MRoup”) from any and all clain
for relief of any kind, whether known to me or uokm, and concerning events occurring at any timeupe date of this agreeme
including, but not limited to those that in any wayse out of or relate to my employment or thenieation of my employment wi
the Company, any and all claims of discriminatidrawy kind, including, but not limited to claims discrimination due to sex, a
race, ethnicity, color, religion, national origidisability, marital status, sexual orientation ofitical affiliation, and any contractu
tort or other common law claims. This settlemend araiver includes all such claims, whether under applicable federal lawn
including, but not limited to, the Age Discriminati in Employment Act, Title VII of the Civil RightAct of 1964, the Civil Righ
Act of 1991, 42 U.S.C. 8981, the Americans with Disabilities Act, the Fhabor Standards Act, the Equal Pay Act, the Wt
Adjustment and Retraining Notification Act, the Boyee Retirement Income Security Act of 1974 (* BRI”), the Family an
Medical Leave Act, the Sarban@sdey Act of 2002, each as amended, or under ahgraipplicable federal, state or local law
ordinances or any other legal restrictions on tleenfanys rights, including but not limited to the Texasn@uission on Hume
Rights Act. | further agree not to file a suit ofyakind against the MRI Group relating to my empi@nt or to participate voluntar
in any employmentelated claim brought by any other party against MRl Group. | understand that this Agreement eiffety
waives any right | might have to sue the MRI Grdapany claim arising out of my employment or tleentination thereof. This
Agreement shall not be construed as releasingfectafg any claim | may have for benefits vestedamany ERISA or pension pl:
Nothing in this Agreement is meant to waive anyhrigmay have for unemployment benefits from that&of Texas or to ele
COBRA continuation coverage.

| expressly agree and acknowledge that this Relsasgended to include in its effect, without liaion, all claims relating in a
manner to my employment or the termination of mykayment with the Company that | do not know orps« to exist in my favi
at this time.

In consideration for the Company’s agreementsaéh fabove, | agree that | shall not do any offti®wing, during the twentyfeur
(24) -month period following December 15, 2006, tilee directly or indirectly, personally or througthers:

a. Hire, attempt to hire, contact or solicit with respto hiring on behalf of any person or entity @mployee (¢
defined below) of the Company;

b. Seek or encourage any present or future vendoplisupdistributor, customer or investor to terntmar otherwis
alter his, her or its relationship with the MRl @m

C. Disparage the MRI Group, its officers, directonspdoyees or former officers, directors and emplayee
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For purposes of this Article Ilithe term “employeeshall mean any individual employed by the Compamy after the execution
this Agreement or within six (6) months prior tachicontact, solicitation, recruitment or hiring.

| acknowledge the receipt from the Company of ateniiial, proprietary and restricted informationdaacognize that it is critical
important to the Company that such information beqeted from disclosure or use by any person tityanithout the Company
express permission. While | understand that | Heeksuch an obligation since | began my employmhtthe Company, | confiri
in this Agreement that | shall not disclose anyftantial, proprietary or restricted information thie Company, and shall not m
use of such confidential, proprietary or restrickefbrmation in any manner at any time. | furthgree to make myself reasonz
available to the MRI Group or its attorneys for soltation and information regarding any Companyalagatters or investigatio
that may arise, and to provide only truthful infa@tion.

| acknowledge that this Agreement and General Relelaes not constitute an admission of any kintheyCompany, but is simg
an accommodation that offers certain extra bentfitghich | would not otherwise be entitled in metdior my agreeing to and signi
this document.

| understand and agree that if | violate this Agreat and General Release, | am subject to forteiturrepayment of these e
benefits, and any damages incurred by the Company.

To the extent | have not already done so, | agoeintnediately return to Mexican Restaurants, l#ttgntion: Chief Financii
Officer) any and all Company documents and othepgrty of the Company regardless of media form.

| understand that | may have up to twenhe (21) days from the date of this letter to cdesithis Agreement and have b
encouraged and am again hereby advised by the Ggnmipaonsult with an attorney prior to its exeoutil understand that if | sit
this Agreement and Release, | will then have se&las to cancel it if | so choose. | acknowledgé tmaay cancel this Agreement
delivering a timely written notice of cancellatitm Andrew J. Dennard, Chief Financial Officer oé tBompany. However, if | ele
to cancel this Agreement, | understand | will netdntitled to any of the extra severance bendfitsalize this Agreement is r
effective or enforceable until the seven-day pedgpires without revocation.

| am entering into this Agreement freely and voduity, and | am satisfied that | have been givefficent opportunity to consider
and consult with legal counsel. | have carefullgd@nd understand all of the provisions of thise&gnent. | understand that it ¢
forth the entire Agreement between the Companyraedand | represent that no other statements, peanor commitments of a
kind, written or oral, have been made to me byGbenpany to cause me to accept it. | acknowledgemance of this Agreement
my signature below.

( Signature page follows
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12/1/06 /sl Curt Glowacki

Date Curt Glowacki

Agreed to and accepted on behalf of Mexican Reatdsyy Inc.:

12/1/06 By: /s/ Louis P. Neeb
Date Printed Louis P. Neeb
Name:

Title: Chairman
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EXHIBIT “A”

Stock Option Summary

Options Cash Payment*
Vested stock options for 36,000 shares exercidabl#8.625 per share $ 50,85¢
Vested stock options for 28,000 shares exercidabl$4.313 per share $ 173,23¢
Vested stock options for 90,000 shares exercidabl$2.70 per share $ 372,66¢

Total $ 596,76

*Based on the difference between the per shareciseeprice and $10.50 per share multiplied by thmimer of vested options. Such c
payment shall be made net of standard withholding.
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EXHIBIT 99.1

FOR IMMEDIATE RELEASE

Contact: Mexican Restaurants, Inc.
Dennis D. Vegas
713-943-7574

Mexican Restaurants, Inc. CEO Curt Glowacki Resigns
Board Appoints Lou Neeb CEO; Lou Porry to Expand Rde
(NASDAQ:CASA)

December 1, 2006 (Houston, Texas) - Mexican RestdsirInc. (“MRI”) (NASDAQ:CASA) Board of Directorannounced today that Curt
Glowacki has stepped down as President and Chiedlive Officer effective December 15, 2006 to te@esenior position with another
company. Lou Neeb, MRI Chairman of the Board, heentmamed Chief Executive Officer. Lou Porry, aniMRector of operations for the
last 15 years, has been named Chief Operatinged#éifective immediately.

"Curt has been a major contributor to MRI for o26ryears and we thank him for his years of valuableice," stated Mr. Neeb. "His
passionate leadership will leave an indelible inpacthe Company long after he’s gone. His disngidi approach to people, service and
profits has enabled the Company to grow and busit@ng foundation for future growth. We wish hirellxin his future endeavors,” said
Neeb, on behalf of the Boatr

“It was a difficult decision to leave this greati@pany, but after significant consideration, my fignaind | have decided it was time to pursue
other interests,” said Mr.Glowacki. "I continuelielieve in MRI's people and plans for the fast ehsund casual dining segments. | leave
knowing that MRl is in great hands and well posigd to deliver upon their strategic goals.”

Mr. Porry, a 37 year veteran of the restaurantstrguwill join Mr. Neeb, Andrew Dennard, ExecutiVéce President and Chief Financial
Officer, Dennis Vegas, Senior Vice President angfiMarketing Officer and Nancy Cross, Vice Presidduman Resources on MRI's
Executive Committee.

Mexican Restaurants, Inc. operates and franchitddeXican restaurants. The current system inclé@esompany-operated restaurants, 18
franchise operated restaurants and one licenstliraat. For more information, visit www.mexicanegantsinc.com.

Special Note Regarding Forward-Looking Statements
This press release contains forward-looking stat@sevithin the meaning of the Private Securitigghtion Reform Act of 1995. Such
forward-looking statements involve known and unknown rigkeertainties and other factors which may causeattual results, performan
or achievements of the Company to be materialfgerint from any future results, performance or agbiments expressed or implied by such
forward-looking statements. Such factors include, amohgret the following: growth strategy; dependencesracutive officers; geographic
concentration; increasing susceptibility to advecsaditions in the region; changes in consumeressind eating and discretionary spending
habits; the risk of food-borne iliness; nationadgional or local economic and real estate condisiotlemographic trends; inclement weather;
traffic patterns; the type, number and locatiorcofmpeting restaurants; inflation; increased foahdr and benefit costs; the availability of
experienced management and hourly employees; salidgand the timing of new restaurant openingsamfjes in governmental regulations;
dram shop exposure; and other factors not yet égpeed by the Company. The use of words such dieVies”, “anticipates”, “expects”,
“intends” and similar expressions are intended deitify forward-looking statements, but are notéRelusive means of identifying such
statements. Readers are urged to carefully reviestvansider the various disclosures made by thep@omin this release and in the
Company’s most recently filed Annual Report andfr@0-K that attempt to advise interested partiethefrisks and factors that may affect
the Company’s business.




